
DIGITAL INTERVIEWING

Structure every interview.
Capture better hiring insights.
Simplify interview administration, improve interviewer
consistency, and turn every evaluation into usable hiring
data - in real time.

A more consistent hiring experience
Standardize the process without slowing your team down.

STRUCTURED

Standardized questions, rating
scales, and guided evaluation
criteria help reduce subjectivity.

FLEXIBLE

Run live, panel, in-person, or remote
interviews from laptops, tablets, and
mobile devices.

VISIBLE

Capture notes, scores, completion
activity, and candidate evaluations
for immediate reporting.

Inside the digital interview experience

1
DASHBOARD

Assign candidates, 
guides & schedules

2
GUIDED EVALUATION

Questions, probes & 
rating scales

3
DIGITAL NOTES

Observations and ratings 
in real time

4
REPORTING

Immediate evaluation
summaries

Built for the way your organization hires

Use one structured digital workflow across enterprise hiring, distributed
recruiting teams, campus recruiting events, and high-volume interview
environments.

Improve interviewer alignment

Reduce administrative burden

Create defensible, structured evaluations

Generate actionable interview data

BUILD MORE

CONSISTENT INTERVIEWS

See how DeGarmo can improve
interview consistency, collaboration,
and hiring visibility.

SCHEDULE A CONSULTATION

Recruit better. Hire better.
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