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Organizations today are rapidly evolving and as a result, high-potential employees are in demand. A person’s
effectiveness and ability to contribute can be accelerated by better understanding behavioral tendencies.

The information presented is based on responses to an assessment in which the participant was required to
select and rank order different statements. The results presented here can be considered a snapshot of who
that person is today.

The goal is to help understand the participant and their approaches at a deeper level, and to identify where
success is likely as well as where there are opportunities to adapt to maximize potential.

REPORT OVERVIEW

REPORT CONTENT

This report contains insights
related to unique areas.

Identifying aspects that were
rated as most descriptive helps to
understand likely working styles.

Work Styles Most / Least Descriptive:

What style of working looks like.

RECOMMENDATIONS
Please consider the following when reviewing this report.

There are no “good” or “bad” results.•

• Everyone has different perceptions of their relative strengths and growth opportunities, and the
degree to which things are personally descriptive.

• The results are accurate to the extent that assessment responses were thoughtful and honest.

When individuals align their core behaviors with role requirements, they are more likely to experience job
satisfaction, engagement, and higher performance. They can leverage their strengths and preferences,
leading to improved productivity and outcomes.

Understanding core behaviors provides a foundation for self-awareness, career alignment, effective
teamwork, personal growth, decision-making, conflict resolution, and improved job performance. It
supports individuals in creating fulfilling and successful professional lives.
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Most descriptive work styles are especially beneficial if they are drivers of job performance, while the least descriptive work
styles come less naturally and may be problematic if they are central to work performance.

WORK STYLES

Most Descriptive:

Initiative
Individuals who report high levels of initiative may be described as self-starters, resourceful, innovative,
and entrepreneurial. They may be skilled at identifying problems or opportunities, and taking decisive
action to address them. They may also be able to work well under pressure, and be able to adapt to
changes in their work environment with ease. They are likely to have a strong drive to take action and to
pursue opportunities or solutions proactively.

Individuals who report high levels of persistence may be described as tenacious, determined, resilient,
and focused. They may be skilled at setting goals, planning their work, and following through on their
commitments. They may also be able to work well under pressure, and be able to adapt to changes in
their work environment with ease. They are likely to have a strong ability to persevere in the face of
challenges, setbacks, or obstacles.

Persistence

Cooperation
Individuals who report high levels of cooperation may be described as collaborative, team-oriented,
supportive, and communicative. They may be skilled at building positive relationships with others, and
have a strong commitment to helping their team members succeed. They may also be able to resolve
conflicts or disagreements in a constructive and respectful manner, and be willing to compromise or find
common ground when necessary. They likely have a strong ability to work effectively with others towards
a common goal or objective.

Individuals who report low levels of integrity may be described as being more self-serving or focused on
their own interests rather than considering the impact of their actions on others. They may struggle to
keep commitments or fulfill obligations, and may engage in behaviors that are harmful or detrimental to
others. When someone reports low levels of "integrity," it typically means that they may have difficulty
adhering to ethical or moral principles and may act in ways that are dishonest, unethical, or
untrustworthy.

Integrity

Least Descriptive:

Social Orientation
Individuals who report low levels of social orientation may be described as being more independent or
introverted, and may prefer solitary activities to social ones. They may also have a harder time
understanding social cues and struggle with communication, empathy, and conflict resolution. When
someone reports low levels of "social orientation," it typically means that they may have less interest in
or concern for social relationships and interactions compared to others.

Individuals who report low levels of independence may be described as being more comfortable in
structured environments with clear expectations, and may struggle with ambiguity. They may have
difficulty setting goals and making decisions or tend to seek approval from others before taking action.
When someone reports low levels of "independence," it typically means they may have difficulty making
decisions and taking actions on their own, and may rely heavily on others for guidance and support.

Independence
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The chart below indicates the extent to which work styles were identified as personally-descriptive. The most descriptive
appear at the top and the least descriptive at the bottom.

WORK STYLES
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GLOSSARY

WORK STYLES
Achievement Establish and maintain personally challenging goals and exert effort toward mastering tasks.

Adaptability Embrace changes and adjust my habits to new practices and circumstances.

Analytical Thinking Analyze information and use logic to address work-related issues and problems.

Attention to Detail Take care of details and emphasize thoroughness in completing my responsibilities.

Concern for Others Demonstrate sensitivity to others' needs and feelings and be understanding and helpful.

Cooperation Collaborate with coworkers and display a pleasant, supportive approach to them.

Dependability Fulfill obligations and agreements in a reliable, responsible, and dependable manner.

Independence Determine how to proceed with a task, without depending on someone else’s direction.

Influence Willingly and actively lead others, take charge, and offer opinions and direction.

Initiative Willingly and actively look for opportunities to take on new responsibilities and challenges.

Innovation Develop creative ideas and novel answers to work-related issues and problems.

Integrity Conduct myself in a principled and authentic manner, even when it is inconvenient.

Persistence Persist in the face of challenges and obstacles and maintain my focus on my responsibilities.

Self Control Maintain my composure and avoid unexpected outbursts or agitated behavior.

Social Orientation Seek out others with whom to work and be personally connected to them.

Stress Tolerance Remain calm and poised in my thoughts and emotions, even during stressful situations.
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