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Organizations today are rapidly evolving and as a result, high-potential employees are in demand. A person’s
effectiveness and ability to contribute can be accelerated by better understanding behavioral tendencies.

The information presented is based on responses to an assessment in which the participant was required to
select and rank order different statements. The results presented here can be considered a snapshot of who
that person is today.

The goal is to help understand the participant and their approaches at a deeper level, and to identify where
success is likely as well as where there are opportunities to adapt to maximize potential.

REPORT OVERVIEW

REPORT CONTENT

This report contains insights
related to unique areas.

Identifying aspects that were
rated as being highly important
helps to understand what is most
valued.

Work Values Most / Least Important:

What is more and less important.

RECOMMENDATIONS
Please consider the following when reviewing this report.

There are no “good” or “bad” results.•

• Everyone has different perceptions of their relative strengths and growth opportunities, and the
degree to which things are personally descriptive.

• The results are accurate to the extent that assessment responses were thoughtful and honest.

When individuals align their core behaviors with role requirements, they are more likely to experience job
satisfaction, engagement, and higher performance. They can leverage their strengths and preferences,
leading to improved productivity and outcomes.

Understanding core behaviors provides a foundation for self-awareness, career alignment, effective
teamwork, personal growth, decision-making, conflict resolution, and improved job performance. It
supports individuals in creating fulfilling and successful professional lives.
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Those values the participant identified with most are especially beneficial if they are drivers of job performance for their role.
Seeking opportunities to work on projects that involve these elements may help to drive job satisfaction.

WORK VALUES

Most Important:

Achievement
When someone reports high levels of achievement, it typically means that they place a high value on
setting and reaching goals, and they prioritize their efforts towards achieving success in their personal
and professional endeavors. Individuals who exhibit high levels of achievement are often self-driven, goal
-oriented, and have a strong work ethic. They set high standards for themselves and take pride in their
accomplishments, constantly seeking to improve their skills and performance.

When someone reports high levels of enjoyment, it typically means that they place a high value on
experiencing positive emotions and finding pleasure in their personal and professional activities. They
may have a generally positive outlook on life and find joy in the people, places, and things around them.
Individuals who exhibit high levels of enjoyment may prioritize their happiness and well-being, seeking
out activities and relationships that bring them fulfillment and satisfaction. They may have a strong sense
of purpose or meaning in their life, and they may pursue goals or aspirations that align with their values
and interests.

Enjoyment

Creativity
When someone reports high levels of creativity, it typically means that they value the ability to think
outside the box and generate new ideas or solutions. They are often highly imaginative and enjoy
exploring different possibilities and perspectives. Individuals who exhibit high levels of creativity often
have a natural curiosity and a willingness to take risks and experiment with new approaches. They may
enjoy working on projects that allow them to express their creativity, such as art, music, or writing, but
they can also be creative problem-solvers in a variety of settings.

A person who reports low levels of impactfulness may be described as someone who feels that they have
little influence or significance in the world around them. They may feel that their actions or decisions
have little effect on the people or communities they interact with, and may struggle to see the value or
purpose of their contributions. They may experience feelings of powerlessness, insignificance, or
worthlessness, and may have difficulty finding motivation or inspiration to pursue their goals. They may
also have difficulty developing a sense of identity or purpose, and may struggle to find meaning or
fulfillment in their lives. As a result, they may be at increased risk of developing low self-esteem or
melancholy.

Impactfulness

Least Important:

Sociability
A person who reports low levels of sociability may be described as someone who has difficulty engaging
in social interactions or forming connections with others. They may feel uncomfortable or anxious in
social situations, and may have difficulty initiating or maintaining conversations or relationships. They
may experience feelings of loneliness, isolation, or insecurity, and may have difficulty developing a sense
of belonging or community. They may also struggle to understand or respond to social cues or norms,
and may feel that they are not accepted or understood by others.

A person who reports low levels of transparency may be described as someone who has difficulty sharing
information or being open and honest with others. They may feel that they need to hide aspects of their
thoughts, feelings, or actions, and may have difficulty trusting or communicating with others. They may
experience feelings of isolation, anxiety, or shame, and may have difficulty forming meaningful
relationships or building trust with others. They may also struggle to identify or express their needs or
boundaries, and may feel that they are not understood or respected by others.

Transparency
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The chart below indicates the extent to which the work values were identified as personally important. The most important
work values appear at the top and the least important appear at the bottom.

WORK VALUES
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GLOSSARY

WORK VALUES
Accountability Taking ownership for decisions and resulting outcomes or consequences.

Achievement Striving to complete challenging and important objectives.

Autonomy Deciding how to complete a task or project without the direction of others.

Creativity Asking questions, generating ideas, and forming solutions to challenging problems.

Enjoyment Engaging in activities that are enjoyable and amusing.

Excitement Feeling stimulated by new activities or challenges.

Impactfulness Contributing in ways that make a positive impact on others.

Inclusion Being courteous to others and supporting their participation as part of a group.

Integrity Being honest and dealing fairly with others.

Learning Striving to acquire and develop knowledge and skills to enhance performance.

Purpose Understanding how one's efforts have significance and purpose.

Reputation Striving to earn respect and be well regarded by others.

Service Being kind and showing good will in serving others.

Sociability Feeling connected to a group and working cooperatively with others.

Structure Attending to details and ensuring information and activities are well organized.

Transparency Disclosing information in a clear and accurate manner.
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