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Fit Index® Assessments

DeGarmo’s Competency Fit Index® Assessments
quickly identify an individual’s strengths and
motivations, as well as their overall fit for the job.
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Experience

Through an innovative rank ordering assessment
methodology, test-takers provide information
about their experience performing important

role-related activities.

8-10 minutes
to complete

Pre-configured or
custom assessment
profiles

When you need to:
e Make hiring decisions based on the

competencies that matter most for each role

e Ask interview questions that enable you to truly
learn about a candidate’s competency strengths
and weaknesses

e Provide your employees with developmental
feedback that is based on competencies required
for their current role

Get Started

How can better talent assessment
help your organization?

DeGarmo has been helping clients identify, develop,
and retain top-tier talent for 20+ years. Are you ready
to streamline your talent assessment?

www.degarmo.com | sales@degarmo.com
866 4-DEGARMO

Engagement

Identify each participant’s motivators and
derailers. Gain a comprehensive analysis of
competency strength used for hiring, coaching
and development applications.
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Content available
in multiple
languages

Comprehensive
competency
assessment

library

“DeGarmo has delivered world-class solutions with

professionalism and | would recommend them to any organization

that wants to elevate their talent selection processes.”

-EVP & Chief Human Resources Officer

DeGarmo’s Competency Fit Index® provides:

v" Benchmark-driven hiring reports that provide
an overall fit score and competency strengths
and weaknesses

v' Competency-based interview guides with
behavior-based structured questions unique
to the job

v Coaching and Development reports with talking
points and actions managers and employees can
both use
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